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Learning Objectives

* Why Procurement
e When to Procure
* Types of Procurement
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Procurement

Procurement - The process of purchasing supplies, material, equipment and hiring of personnel

Prior to Procurement (Going out to Bid) be sure that the following have
been obtained:

* Environmental Release of Funds —
Do not Post prior this would be a “Choice Limiting Action”

* Solid Scope of Work

e Correct Davis Bacon Wage Rate Decision — (if applicable)

e State Pass Throughs for Construction - this includes the HUD 4010 Form
* Section 3 Clause
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Procurement

To Ensure Federal & State Requirements are Met

After the Environmental Release is Received and Final
Design is Secured

Determine Most Suitable Procurement Process to Follow
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Procurement

For Procurement Compliance follow, 2 CFR Part 200.318,

if using CDBG funds for any Goods, Services or Contracts
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Types of Procurement

* Micro-Purchase not to exceed $10,000.00

* Small Purchase — up to $250,000.00

e Competitive Sealed Bids

 Competitive Negotiated Procurements

 Sole Source — (Non-Competitive Negotiated Procurement)
* Turnkey
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Procurement — Micro-Purchase

For Goods or Services Not Exceeding $10,000

Can be awarded without Solicitation of Competitive quotes
provided the cost is considered reasonable

Construction Contracts subject to Davis Bacon wage rate
Threshold is $2,000
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Procurement- Small Purchase

Small Purchase can be used for Securing goods or services up to $250,000
Requires at least 3 quotes for Price or Rate from 3 qualified Sources

If fewer than 3 quotes are obtained, it must be documented that 3 potential
sources are not available
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Procurement- Sole Source

Urgent/Emergency
Goods and Services are Unique

Requires Approval from ACCD
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Procurement- Competitive Negotiations Proposals

Competitive Negotiation Proposals is an Effective way to
Request for Qualifications (RFQ) for an Architect, Engineer or
Construction Manager

* Inthe RFQ do not ask for Cost

e Minimum of 2 Proposals

* Evaluate and Interview

* Negotiate Price and Award Contract to Qualified Firm
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Procurement- Competitive Negotiations Proposals

Request for Proposal for a Grant Administrator (RFP)

 Advertise and Send to Target Market

e Evaluate and Interview

 Can Negotiate or Ask for Price
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Procurement- Sealed Bids

Preferred Method of Procurement for Construction Projects
* Detailed Specifications and Plans
* Include Wage Rates and Federal Regulations
* Advertise
* Public Bid Opening
* Project Awarded to Lowest Qualified Bidder
* Results in a Fixed Price Contract

* Minimum of 2 Bids Required
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Procurement — Useful Information to Know

The Same Architect for a Planning Grant and Implementation Grant if:

* |If the Initial RFP at the Planning Stage Contained Language Stating that the
Firm or Individual Selected Might be Awarded a Contract for
Implementation

e The Initial RFP cannot be more than 3 Years Old
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Procurement — General Contractor (GC) VS Construction Manager (GC)

General Contractor Construction Manager

* Fixed Price or Not-to-Exceed Contract will * Comes in Early in the Development
be executed with GC process to get a more accurate cost

estimate

Set Price for Project to Build What’s on

Construction Documents * More Flexibility in making necessary

changes to project scope in per-
development

Has Employees to work on Project or /and

will Hire Sub-Contractors

Bids Opened at 1 Time (Public Bid
Opening)

e Guaranteed Maximum Price

 CM should Exclude Their Self as part of
selection if Their own Firm is Bidding on
Part of the Project
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* Bidding & Selection Process Documented
* Advertisement Complete (Tear sheet) & Documentec

e Evidence of Outreach to Minority, Women-owned or
Small businesses & Section 3 Businesses

Procurement  Correct Wage Rate

Check LiSt e State Pass Throughs for Construction that includes
the HUD 4010 Form

* Reference to Civil Rights, Labor Standards and Other
Statutory Requirements, as Appropriate

* Bidding Instruction was Clear & Specifications
Completed

 Basis for Selection Clearly Stated
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Procurement
Checklist
Continued
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* Bid published/ Quotes

* Where was the Bid/Quote Published

* Bid Opening Date

* Evidence of Minutes of Bid Opening

* Bid Tabulation

* Bid Bond

e Letters to Rejected Bidders Documented
* Lowest Bid Accepted

* Value Engineering Conducted, if Yes, was proper
Language in Bid Document

* Fixed Price Contract



Contracts

Learning Objectives:

* Compliance with Federal and State Requirements

* Terms and Expectations for Performance



Contracts

Contracts are Required for Goods and Services for Costs over $1000
Minimum Requirements to be Included in a Contract:

* Name of Parties e Section 3 Clause

* State Pass-through

* Method of Compensation .
Requirements

* Scope of Services * Conflict of Interest

* Location of Project * Dispute Resolution
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Contracts Continued

Construction Contracts Must Additionally Include:

* Plans and Specifications

e Cost Estimates, Deductive and Alternative

* Pre-Construction Meeting

e Labor Standards Compliance

* Bonding and Insurance Requirements
-Payment Bond, 100% of Contract
-Performance Bond, 100% of Contract

* Retainage and Contingency

* Fixed Price not to Exceed



Contracts — Before Execution

* Be Sure to Verify the Prime Contractor & Subcontractors are not listed
on the HUD Debarment List at

* https://sam.gov/content/home

 Verify the Prime Contractor has been Certified and Registered with the
Vermont Secretary of State’s Office to Perform Work in Vermont at:

* https://bizfilings.vermont.gov/online/Businessinquire/

* Verify the Prime Contractor and Subcontractors are not listed on the
State Debarment List at:

* https://bgs.vermont.gov/purchasing-contracting/debarment
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Contracts - Requirements

AlA 133 for Construction Manager

or
AlA 101 for General Contractor
or
Sample Contract from the Grants Management Guide
Insurance(s)
Performance and Payment Bonds
VCDP Grant Agreement Attached to Contract
Pre-Construction Meeting



Labor Standards Learning Objectives:

* Requirements for Federal and State Compliance

* Requirements to be met during Construction

* Reviewing Certified Payrolls and Working Condition
Requirements



Labor Standards

The 3 Major Components of the Labor Standards

1. Davis Bacon

2. Contract Work Hours
&

Safety Standards Act
3. Copeland Ani-Kickback Act




Exemption from Labor Standards

Projects Exempt from Davis Bacon:
* Housing Projects of less than 7 Units
for CDBG
and less than 12 Units for HOME @E\

 CDGB Funds are for Acquisition Only

 Demolition — Only Projects Employees Exempt from Davis Bacon:

* Apprentices Registered in a Bona Fide
Apprenticeship Program, Approved by

the Department of Labor
E * Trainees enrolled in a Department of

Labor Approved Training Program
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Labor Standards- Contract Work Hours & Safety Standards

Contract Work Hours & Safety Standards Act (CWHSSA)

* Wages based on a 40- hour Workweek
* Overtime pay is Time and a half for hours worked over 40

* Prohibits Exposure to Unsanitary, Hazardous or
* Dangerous Working Conditions




Labor Standards-Copeland Anti-Kickback Act

* Prohibits a Building Contractor or Subcontractor from
Inducing an Employee into Giving Up any Part of the
Compensation that they are entitled to under the terms
of their employment contract.

* Requires that Employees are Paid Weekly and that
Employers File Weekly Compliance Reports.



Labor Standards- Other Requirements

Equal Employment Opportunity (EEO)
And

Workplace Discrimination Laws and Policies are
followed.

i




Davis Bacon Review: Learning Objectives

Determine the Correct Wage Rate
File a Conformance Form —SF1444
Review a Certified Payroll

Perform Interviews

Reporting in GEARS



First-Determining the Wage Rate

Types of Work:

Davis-Bacon wage decisions are established for 4 broad types of construction
work (see also All Agency Memoranda 130 & 131, available at wdol.gov):

1. Residential:
Construction, rehabilitation or repair of single-family
homes and apartment building No More than 4 Stories,

including incidental items such as site work, parking
areas, utilities, streets and sidewalks, unless there is an
established area practice to the contrary.

2. Building:

Construction, rehabilitation or repair of apartment
buildings greater than 4 stories, sheltered enclosures
with walk-in access for the purpose of housing
people, machinery, equipment or supplies

3. Highway

Construction, rehabilitation or repair of roads,
streets, highways, sidewalks, parking areas and
most other paving work not incidental to
residential, building or heavy construction

4. Heavy
A “catch-all” type which includes those projects

which cannot be classified as “residential”,
“building”, or “highway”. Examples include dredging,
sanitary and storm sewers, water mains and supply

lines, dams, and flood control projects
29



Once the Wage Rate is Determined

The Correct Wage Rate

It will also be part of
should be included in the

the Prime

Contractors Executed
Contract

Request for Proposal (RPF)
Documents




21712021 beta.SAM.gov | Search

Davis Bacon Wage Decision ]

Superseded General Decision Number: VT2e2eeeo6

Fo r m State: Vermont

@tonstr‘uction Type: Residentiall

County: Windham County in Uermontl

[ ] [ ]
1 [ ] Wa ge D e C I S I o n ‘ ’ RESIDENTIAL CONSTRUCTION PROJECTS (consisting of single family

homes and apartments up to and including 4 stories)

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $18.95 for calendar year 2021 applies to all contracts
2 T subject to the Davis-Bacon Act for which the contract is awarded
e (and any solicitation was issued) on or after January 1, 2@15.
[ ] yp If this contract is covered by the ED, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.95 per hour (or the applicable
wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2821, If this contract is covered by the EO and a
classification considered necessary for performance of work on
the contract does not appear on this wage determination, the
contractor must pay workers in that classification at least
o u n the wage rate determined through the conformance process set
e forth in 29 CFR 5.5(2)(1)(ii) (or the E0 minimum wage rate,
if it is higher than the conformed wage rate). The EO minimum
wage rate will be adjusted annually. Please note that
this EQ applies to the above-mentioned types of contracts
entered into by the federal government that are subject
to the Davis-Bacon Act itself, but it does not apply
to contracts subject only to the Davis-Bacon Related Acts,

including those set forth at 29 CFR 5.1(a)(2)-(6@). Additional
1 - 1 ! information on contractor requirements and worker protections
) under the EQ is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
a e1/e1/2021

5.Fringe ) e

=

Bricklayer

Carpenter

% VERMONT

Insulator/asbestos worker

AGENCY OF COMMERCE & COMMUNITY DEVELOPMENT Laborers:
DEPT. OF HOUSING & COMMUNITY DEVEI_OPM ENT hitps:/fbeta.sam ination/\VT20210006/0%index=wd&is_activestrusdate_filter_index=08date_rad_sel




Conformances

* Additional Classifications:
e Attimes, the wage decision will not contain some of the work classifications
and wage rates that will be needed for the construction work.
* Contact the Union:
e |f Wage rates are Union rates- they may have the needed classification.
e Standard Form 1444 13d
 Complete the “Request For Authorization of Additional Classification and Rate
Form (SF 1444 13d), including Signatures. Forward Form to ACCD Grants
Management Specialist Juliann.sherman@vermont.gov . The form will then
be sent to the DOL Mailbox at: whd-cbaconformance incoming@dol.gov.
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Sta n d d rd Fo rm 1444: Req U eSt fo r REQUEST FOR AUTHORIZATION OF CHECH APPROPRIATE BOX OMB Control Number: 9000-0066

[] s=rwice contracT > -6
ADDITIONAL CLASSIFICATION AND RATE [] CONSTRUCTION CONTRACT Expiration Date: 4/30/2022

Additional CIaSSification & Rate Paperwork Reduction Act Statement - Ths information collection meets the requirements of 44 U.5.C. § 3507. as amended by section 2 of the Paperwork

Reduction Act of 1825, You do not need to answer these questions unless we display a valid Ofice of Management and Budgst (OMB) control number.

The OME conirol number for this collection is 2000-0058. We estimate that i will take 5 hours to read the instructions, gather the facts, and answer the
questions. Send only comments relating o our me estimate. including suggestions for reducing this burden. or any other aspects of this collection of
informiation toc U.S. General Senvices Administration. Regulatory Secretariat Division (M1V1CE), 1300 F Street, NW, Washington, DC 20405.

INSTRUCTIONS: THE CONTRACTOR SHALL COMPLETE ITEMS 2 THROUGH 18, KEEP A PENDING COPY, AND SUBMIT THE REQUEST, IN
QUADRUPLICATE, TO THE CONTRACTING OFFICER.

1. T 2. FROM (REPORTING OFFICE)
ADMINISTRATOR,
WAGE AND HOUR DIVISION
ULS. DEPARTMENT OF LABOR
WASHINGTON, DC 20210

5 3. CONTRACTCR |a. DATE OF REQUEST
[] co nt ra ct N u m b e r 5. CONTRACT NUMBER,  [J&. DATE BID OPEMED (SEALED 7. DATE OF AWARD 8. DATE COMTRACT WORK| 5. DATE CRTION EXERTCIZET T
BIDCHNG) I I STARTED APPLICAEL F) (SERVICE
CONTRACT OMLY)

10. SUBCONTRACTOR (IF ANY)

11. PROJECT AND DESCRIPTION OF WORK [ATTACH ADDITIONAL SHEET IF MEEDELD)

6. Date Bid Opened

12, LOCATION (CITY, COLNTY, AND STATE]

13. IN ORDER T COMPLETE THE WORK PROVIDED FOR UNDER THE ASCVE CONTRALT, IT 15 MECESSARY TO ESTABUSH THE FOLLOWING RATE(S) FOR THE
INDICATED CLASSIFICATION{S) MOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMINATION

NUMBER: DATED:

3. ST IN CROER. PROPOSED CLASSIFICATION TITLE[S) JOB DESCRIPTICN[Z), DUTIES o C. FRINGE BEMEFITS
a e O Wa r AMD RATIONALE FOR PROPOSED CLASSIFICATIONS (Senice confracts only) b, WAGE RATEIS) BAYMENTS
[ ] {Lise reverse or affach addiional sheets, F necessary)

8. Date Contract Work
Started

14. SIGNATURE AND TITLE OF SUBCONTRACTOR REPRESENTATIVE 15. SIGNATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

g

16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE TITLE CHECK APPROPRIATE BON-REFERENCING BLOCK 13
= [ ] AGREE [ | DISAGREE

TO BE COMPLETED BY CONTRACTING OFFICER {CHECK A5 APPROPRIATE - SEE FAR 22 1013 (SERVICE CONTRACT LABOR
STANDARDS) OR FAR 22 406-3 (CONSTRUCTION WAGE RATE REQUIREMENTS))

o THE INTERESTED PARTIES AGREE AND THE CONT RACTING OF FICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION, AVAILABLE
INFORMATICN AND RECOMMEMDATICNS ARE ATTACHED.
i THE INTERESTED PARTIES CANNOT AGREE O THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATICN OF THE QUESTION BY THE WAGE
AHD HOUR DIVISION 15 THEREFORE REQUESTED. AVALASLE INFORMATION AND RECOMVENDATIONS ARE ATTACHED.
® SIENATURE OF CONTRACTING CFFICER OR REFRESENTATIVE TITLE AND COMMERCIAL TELEFHONE NUMBER | DATE SUBMITTED
AGENCY OF COMMERCE & COMMUNITY DEVELOPMENT
AUTHORIZED FOR LOCAL REFRODUCTION STANDARD FORM 1444 (REV. 4/2013)
DEPT. OF HOUSING & COMMUNITY DEVELOPMENT PREVIOUS EDITION 13 USABLE Prescribed by GSA-FAR (48 CFR) 52.2221)




Reviewing WH-347 Payroll Forms



How to Correctly Fill Out a WH-347 Payroll Form

The completion of the WH-347 Payroll Form is optional; contractors may utilize their own payroll system as long
as it conforms to the WH-347 Payroll Form and contains all the necessary information. If you utilize
WH-347 Payroll Form as a pdf, saving it electronically aids in making any needed corrections.

The last day of the Fill out completely with contractor or

Check one of the boxes and payroll period. subcontractor address
list name of contractor or
subcontractor

AN

U.S. Department Labor PAYROLL
Empleyrment Standards fdninistration [For Contractor's Optional Uses; See Instructions at www.dol.goviesaswhdiformsiwh 337 Instr.hitm) 115, Wage and Hour Division

Wage and Hour Cavisi u .
Parsons & Aal euieed’ i resnand B The calacion: of (farmmanion uisses T aeinaps 8 cumard)y valka' OIS condrl Pt R Qe J00E
NEME OF CoNTRACT oF ] DR SUBCONTRACTOR [ ADDRESS

AsE wWest Dnve, Madicon W 53703 OB Mo, 12150149

1w
Sample Construction Companmy Expiras: 12131752071

PAYROLL MO FOR WEEK EMDNNG f FROJECT AND LOCATION FROJECT OR CONTRACT HO
O 2410 Robin Strest Apartments, Delafisld W1 523018 2000

(4] DAY ARND DATE (=) E . k
+ | Tue Thaa] Frid | 3 ‘:’._ DEDLCTINE
"TE Sk wih- Tl char v
= Bodding fex OTHER

Ales Oviver - WA Powear Equip i 200 .00 5223
Eull Dozar Gro 1 315657 325 00 i 8 5137403
o0 2?.5011' Vs was

Fi
Indicate the days and The prime contractor
Payrolls must be numbered dates of the pay period. should include the

sequentially and should be based (should match week project number as

on the weeks worked under a . -
ending directly above) ; :
contract. The name and listed in the loan

location of project.

FLAME AMD IMDR DEMTIFYIHG NUMBER
e, LAST FouR Dol COF S0CIAL SECURTY
W RER

W IFHEOLD
EEMPTIOMD

J n 2223 | 2
WORK L TOTAL
CLAESIFICAT THIE voo ERCH D HOLAS

KO OF

Type the word "Final" when the
last payroll is submitted for the
project.




fringes paid in cash
(not those paid to plans)

Only laborers and mechanics Specify the job classification
performing construction work located in the contract wage

under the contract should be decision and/or the

listed. corresponding job title. m

PlE‘BSE note: Business Owners iFor Contfractars Optanal U _lfml Instructians At vavw.dol.govies v 347 instr.htm) SPECif'y' '|'.|"IE net
¥ T Paenrs @ nol raguired 1o reabogl 9 tha colaction af (elormstion dmess § aspkaps & comandy OME ool Avvinbar .

need only include their name, - amount paid to the

k cl ificati includi Z AODRESS zpe wist Daive, Madgdlny W 53703
work classification including - T— i employee for the pay

PRIJECT OR Oy

n " 11 FOR WEEK EMDING PROJECT ARD LOCATION
owner” and the dEIl'jl' total e U-‘1-'2f2"5-1r:| Roben Strasat P.parmenll;if'. Dielafiald ¥ 53018 —_—
hours worked. @ 43 DAY AND DATE [ ) x’ n

=}
DEDICTINMES

> | | e | e Thes| Frid 14
MAWE &HD IMDWVIDUALIDE b 1P IMNG RUWEBER HDEE P | I ]
e, LAST FOUR DIGITE OF W OE % | 1 bl E ANCILT
HUWBER) OF Wi RIER CLASSIFICATA o FED EAZH Do EARHNEL I S f‘f’ the total

. = 1,422 B4 ecl e tota
Alex Driver - da Fowear Equipmenk L] PR e P
5 | Bull Dozer Group 2 overtime and straight . Bi=a43 | $1.57403

T ZT.50
time hours worked on

TOTAL
A CTIONE

Jason Wirkar - S Ganeral Laboner A, 0o 1: ! th iect
e project. i £1,233.07

MDD &;:_w

R . 360,19
- m H1EER TS e L1408 10
——_..____1

] 3 3053 Wal
Must accurately reflect Hfé
Apprentice $32.72
Carpentar | $105.47 $307T1 £757 01

owvertime and straight time s o
St & ma at 40 FIEH L
hours worked under the

contract.

Plumbeer E6TEE

SNIE e

- 3103840
Ry Wiranch - R Stzamfittar Bi013

$ida sl
32045 20

[T

Bam Tumar - #E Powsar Equipmeant Sa0.80
Rotary Drill Group d - cf L14242 | $12233

207
31435 20 .

[=]

Specify the gross earnings for
the hours worked under the

L]

S —
1

Wamika eorgletinn of Foom i 347 B optional, it is mandalory 1or cosversd eomiTa clors ard &0 be ol relors pemoesming work on Fodamaly Tnerded or asssle consinclion & oniracts 10 sespnd 19
G LS € & J14S) conreckird and subtonirachin peslamming wark on Fedecslly inardcsd or sssised comdruclion confracks i T nish weesy & elalecren] wih respacl 19 1 wapes pai sech B

3 CF.R. & 5506 (100 reding eonirasio s o subimil waa kly & copy of al payrols 1o the Faderal agency' € oniraeling for or Tnancing The ool wetion projRel, acEompenicd By @ spnad * Siata n contract Bl ioeer
o e e hag Den par ool BEs hian e proper Dais-Bacon prevaiieg wage i i ihe stk pefoermd DOL end fedecsl conlracbng Sgencies rasstang 1 mioensbon resiew (e infarm] * AT

Pabalin: i STl




If parldnf d wnr_’ker s W:EH':;WEE: was . Alex Driver worked 29.5 hours on
earned on projects other than the project this contract and 12.5 hours on

described on this payroll, enter the gross another contract.
amount earned on this contractin the top The gross wages earned on this

half of column 7. Enter the gross amount project, $1,422.84, is entered in the
earned during the week for all projects in top haI; Df::nlur‘nn‘?.

the bottom half. The gross wages earned on all
projects, $2,012.46, is entered in the

[i:1]

{1 O&Y AND DATE

—
N . Py JECU T s .
MR E & D INDIVI DUSL IDEMTIFY MG MUMBER = GeoEE T = = WAGES
[e.g., LAST FOUR DIGITE OF SOCML SECURTY £ WO L# 2L RATE ARTILRT HOLDrG ;TL"’; Backoumm TOTAL PAID
o Ll Eﬂ‘\.l:ﬂ WD E_H L CUQE"QTt H L. ;3 = OF P EARMED F I Thax % EE_DU':-T':"\-E- FiOR ¥YEEE
—_— —-

_— - N ] 1420 04
Az Driear - B Fosiar Equipment i 5183
SN [Saal mo p LiEh1s | s1sea7 163843 | £1.374.03

LE g
i e 2002 46

Jason WWor kar - SRR Genaral Laborer i i 40 30 JE1LTO0TE

E132 66
MILE ]
$1.700 78
1,827 43

Shanon Wood. sk Carpenter L= 36019

01.0A 51

F128 35 140618

§3032 Mai

Fegge Trae - S Apprentics $32.72
Carpantar 1 $105 41
15t ma. at 405 $1231 Wl

e $1.064 72

Ry WTanch - S Plumkbsar S6T.EE £1.004
o §3528 s

$1,058.40
Ry Wrench - s Steamfiter 56913 —
L f147.11
) §344 1S
e — - I —

Bart Tumear - M Fosial Equipment SaED
Rotary Crill Group 4 (BB E122 3% $1.023.:27
B2RFT

$307. 71

§1.435 o0

If an employee performs multiple work
classifications under the contract, use - \\/

two or more lines to distinguish the
different job classifications, hours Combine the two classifications when recording

worked, and hourly wage earned for the gross amount earned for this pay period,
deductions, and net wages.

each.




A registered apprentice performing Provide explanation of &
work under a contract must be PAYROLL

. .| "other" deductions on
rEpGI'tEd. ThE pa'frﬂ" I‘I‘IUSt inEIUdE‘ thE‘ ﬁpﬂﬂl‘lﬂ Use; Sea Instructions at m.ﬂﬂlﬂﬂ'l‘lﬂmﬂrw“i

i Jhiad I respand o tha colection of mfarmaban vnkess ¥ displays @ curantiy vakd O848 confrod o, Signﬂtﬂ I"g,,l' pa EE.
current pay scale & provide a copy of = e ———

- - 1 r - -.
the apprenticeship agreement. 'L_ ==
FROJECT AMD LOCATION PROJECT OR CXTTRACT MO
— . ol T340 Fobin Strest Apartments, Dalafield W1 53018 3000

L0 vision

B

43 DAY AND DATE 3=} .1} LE]

1]
CEDUCTIORNS

ik

R OF
WITHHOL
ErEufioHE

o
T

GROSE . " WAGES
W DR i 15 AR LT s - TOTAL PAID
CLASBIFICATION e T EARMEL: N oTHER NrerueTicns] FoR wEEs

1,422 84
Al Driver - A Powear Equipment $62 83 a2 k

3

RE W E AR IMDR DAL IDEMTIFYIRG MUMEBER
Q. LAET FOLR DIGITE OF SOCIAL BSECURTY
HLMWBER} OF WORKER

01.0R BT

Bull Deaer Group 2 $161.00 | $1B515 | £156.97 £8500 | B63E43 | £1,374.03
i s SO EE
Jason Worker - K Gensral Laborsr J $4g.2g [B1-T00TE —

$132.66

wHE AL
£1,700.72
ELEEV A%

Sharon YWood- S 56019

E1406.13

3057 Al
$1.857 4%

E1,04. 7,

Flagain Trik - #584 Apprantics 2T
Carpantar
5L ma al 40% $1331 HaL

$1,064 72
Roy Wrench - s Flumber sa7ag |10

FAFXE s

£1,058.40
Roy WIanch - S Stearnfitter 360,13

11851 £1,563.04

f3a4] 1L

$2.043 20
i . 71928

EBart Tumer - sy Fowaar I:IIII..I_IZIIT‘llE'I'I. 0,80
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&0
— - &) WHERE FRINGE BENEFITS ARE PAID IN CASH

Tiffany Payer Payrall Supervisor
E] = Eachiaboner or mechanic ksted in the abowve refersnced payral has been paid,
{Hame of Signatary Party) (Title) as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rale plus the amount of the required fringe benefits as ksted

dio hanaky stabe:
in tha coniracl. except @4 noted in section 4(c) belew.

{1} That | th ent of th loyed b
pay of supsniss the paym ] p--r:nn-l employ ¥ e} EXCEFTIONS
Sample Construction Company
THow

e — gy | ccsenoucess

Robin Street Apartments, Delafield W ; thaat dunng the payroll period commencing on the
{ Busildireg or Work) < FPower Equipment Rotary Dl Group 4 pasd directly Lo plan: health & denal at 512.ED
b P i b 565, h
18 sayar 4 20 and ending the _ 29 gay of 4 2010 per howr and Pension at $8.25 per hour
all persons employed on €aid project have been paid the full weskly wages samed, thal no rebales have
baen or wll ke made ather drecty or indirectly fo or on behait of said [
L]
Sample Construction Company — \_
(Contractor or Subcontracton

waskly wages samed by any person and thal no deductions have besn made ether drecly or mdirecty ~
freen the full wages sarned by any person. ciher than parmissible deduclions: as defired in Regulations, Panr E}{plana[|ﬂ-|‘| l_'_}f
3 (20 CF R Sublitis &), issesd by the Seoretary of Labar under the Copsland Act, a8 amanded (48 Siat. D48,
&3 Start. 108, 72 Stab, 967, 76 Stat. 357, #0 U .5.C. § 345), and describad balos E}E-Eeptinn to
[Tl % Dinwar . S8 _ slbar dedpctions - SR8 for child goppeet ___'_"':: H ¥
L _ _ fringe benefits

R

.

Explanation of "other"

R ERAGE

{2) That any payrolis othersise under this contract required to be submitted for the above pericd are
comect and complete; that the wage rates for laborers or mechanics contained thersn are not less than the
applicable wage rates contained in any wage determenation incorporabed into the contract: that the
classifications sef forth tharein for each laboner or mechanic conform with the work he performed

(3) That any apprenbices employed o the above pencd are duly registered n & bona fide
appranticaship program ragisterad with a State apprenticeship agency recognized by the Bursau of
AppranticEERED SN0 | FRINAG LNAS SIHDSE LMEERant of LAGSR, oF i 1o SN Necogniied Sgency axsbe i &
State, are registersd with the Bureau of Apprenticeship and Training, Linfed Stales Department of Labor.

{4} That:
(a) WHERE FRINGE BEMEFITS ARE PAID TO APPRCOVED PLANS, FUNDS, OR PROGRAMS HAME AN TITLE
Riobert Sample, Cusmer

D = in addilion o the kasic hourly wage rales paid bo each labonrer of mechanic lisbed in

the above meferenced payroll, payments of fringe benefits as listed n the contract FU S aCAT OF &HY OF THE SBOWE S E MAY SUBECT THE CO
hawe been or wil ke made bo appropriabe programs for the beneSf of such S s CIvIL O CRIMNAL FROSECUTION SEE SECTIC 1 OF TITLE 18 ARD SECT
employees, excep! @s nobted in section 4ic) below = DD




Interviews

Are REQUIRED and * Interviews should include... the prime
should be performed contractor, all sub-contractors, making sure to
several times capture all the work classifications.
throughout the project
during the: * Dependent on concerns over safety-

.. interviews can be performed in person, over
1. Beginning the phone, or email.
2. Middle
3. End * Be sure to complete the interview form

LEGIBLY.

* |nterview Forms- HUD 11 Form, Record of
Employee Interview, or HUD 4730 Federal
Labor Standards Questionnaire.




Federal Labor Standards
Questionnaire (Page 1)

* Project name, number
and location

3. When did you work on

this project? (From, To)

10b. If you answered yes to

10a, which fringe benefits

did you receive?

7~ VERMONT

AGENCY OF COMMERCE & COMMUNITY DEVELOPMENT
DEPT. OF HOUSING & COMMUNITY DEVELOPMENT

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT HUD FORM 4730

Office of Labor Relations O B e r200s;

FEDERAL LABOR STANDARDS QUESTIONNAIRE

We are conducting a review of federal labor standards compliance on the project named below. We are asking
for certain information regarding your employment on this project. Sending this questionnaire to you does not
imply that your employer has violated any law.

Please respond to all of the questions listed below. Your responses will be considered confidential and will not
be released to anyone without your permission. Your answers should refer only to the time during which you
worked on this project. Please return the completed form as soon as possible, using the envelope provided,
which needs no postage.

If you have any questions, please call:

N
Employer Project name, number and location

1. Your name 2. Your job title

3. When did you work on this project? | 4. Where did you work (job site, shop, etc)?

From: To:

B Wvnar aunes aid you pe%m’i on s prcqm g

6. What tools did you use (if any) to perform your duties on the project?

7. How were you paid? (hourly wage, salary, piece work, 8. If your wage was based on piece work, how was your
etc.) pay determined (i.e., $ per board, per unit, etc.)?

9. What was your hourly wage on this | 10a. Did you receive fringe 10b. If yes, which fringe benefits did you
project? benefits? receive?

Vacation O
Yes [ No [] Medical O

Pension O

Other [ ] Specify:

11. On average, 12. Did you 13. If you worked over 40 hours - et

how many hours ever work over per week, did you receive overtime hours worked, identify the

did you work each 40 hours in a overtime pay (atleast 1}z times number of weeks in which overtime was
week? single week? your regular rate of pay)? worked andfor total overtime hours

Yes [INo [1 |¥Yes [] No [

15. Attach copies of check stubs or a 16. Attach any other comments or statements on separate sheet
record of your hours and pay received

[ | CHECKIF ATTACHED [ | CHECK IF ATTACHED

Pagefaofl2 HUD-4730 (DE/2004) PREVIOUS EDITION IS OBSOLETE




U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT HUD FORM 4730

Federal Labor Standards
Questionnaire (Page 2) P DERAL LABOR STANDARDS QUESTIONNAIRE -

17. ldentify other employees (name, address, phone) who worked with you and who could confirm the type of work you
performed

* Which employees that
worked with you could
confirm your work? e wreree

* Did you supervise any
employees?

* Provide accurate
information about
addresses, phone numbers,
and emails.

18. Identify employees (name, address, phone) you supervised

Current address (Include apartment number, if any) (Street/City/State/Zip Alternate phone pumber(s) (including area
Code) code)

Permanent/alternate address (if current address is temporary) Email address

| Signature | I

Disclosure Authorization

o E n S u re yo u S Ig n a n d d ate I authorize the HUD representative to disclose my name and the information | have submitted to the extent necessary to

enforce my rights under the Acts administered by the U.S. Department of Housing and Urban Development.

the forms where it —
h I g h | I g h te d I n re d . Public reporting burden for this collection of information is esﬁmated-to a:erage 30 minutes per response, including the time for

reviewing instructions, searching existing data sources, gathering and maintaining data needed, and completing and reviewing the
/\ o ~ E RMON T

AGENCY OF COMMERCE & COMMUNITY DEVELOPMENT
DEPT. OF HOUSING & COMMUNITY DEVELOPMENT

voluntary. This agency may not collect this information, and you are not required to complete this form, unless it displays a currendly
valid Office of Management and Budget (OMB) confrol number.

HUD and local agencies administering HUD-assisted programs must enforce Federal wage and reporting requirements on covered
HUD-assisted construction and maintenance work. Enforcement activities include contacting laborers and mechanics and reguesting
information about their employment on covered projects.

HUD-4730 (06/2004) PREVIOUS EDITION IS OBSOLETE




Federal Labor Standards
Davis Bacon Checklist

b. Project Identifier (number,
etc)

i. Bid Opening Date

j. Contract Award Date

k. Construction Start Date

l. % Complete or Completion

Date

7~ VERMONT

AGENCY OF COMMERCE & COMMUNITY DEVELOPMENT
DEPT. OF HOUSING & COMMUNITY DEVELOPMENT

FEDERAL LABOR STANDARDS
DAVIS-BACON CHECKLIST

Labor Standards Compliance — Davis-Bacon Covered Projects

1. Contract Identification

Project Mame b. Project Identifier (number, etc.)

Location of Project (City. County, State) d. Prime Contractor

Description (scope) of work — include number of units & stores for héusing projects

Contract Amount

Labor Standards Provisions (HUD Form Used)

Bid Opening Date

Contract Award Date

2. Contract Documents

Correct labor standards provisions incorporated in contract?
Correct wage decision incorporated in contract?

Was the prime contractor eligibility verification on file?

O
O
O

ood

oono

. Weekly Payrolls

Did agency obtain all payrolls (first to current/last) for each contractor on the job?
All contractorsiirades represented by payrolls received?

Payroll data consistent with inspection & on-site reports?

Payroll certification statements signed by employer or authorized representative?
Apprentices or trainees reported on payrolis?

Apprentice/Trainee cerification obtained?

Do payrolls repert generic job classifications (2.9., “"mechanic,” “operator,” “installer,” “joumeyman”) not on wage
decision?

Do payrolls report job classifications for which an “Additional Classification” request was necessary?
Did the agency review io ensure that comect wages were paid, in accordance with the wage decision?
VWas the Contract Work Hours and Safety Standards Act (CWHSSA) threshold met?

Has any laborer or mechanic worked over 40 hours per week on this project?

If yes, has overtime been paid for hours worked over 400wk?

O0OODOO0O OOo0oOooOooo

OoOoOOO0O oooooog

OoOooOO0 Oooobooooa

. Employee Interviews

=<
L]

=
o

=
-]

Were Employee Interviews completed?

Did Agency target interviews?

Did interviews record work performed by worker and observed by the interviewer?
Were interviews compared with payrolls?

oooano

ooono

ooono




GEARS Davis-Bacon Reporting

@ Menu @ Forms Menu \*) Status Changes \.‘N IManagement Toold '@ Related Documents and Messages

@ Back
VCDP Davis-Bacon Certified Payroll Reporting Menu - Forms

Please complete all required forms below.

+  VCDP staff create e
e Found under Related o
Documents and Foms

Status Page Name

[ ]
M essages I n t h e E’f Payroll Contractor & Wage Decision ?ﬂ%}%;z 10-21-44 AM
A p p I icat i o n E] Payroll Upload and Review

D Corrective Action Form

Note Created By Last Modified By

7~ VERMONT

AGENCY OF COMMERCE & COMMUNITY DEVELOPMENT
DEPT. OF HOUSING & COMMUNITY DEVELOPMENT




G EA RS Davis_Ba CO n Re po rti ng @ venu @ Forms Menu @ Status Changes (@@ lManagement Tools @ Related Documents and Messages
@ Back

Document Information: DBCP-2021-Brattleboro-00004
Parent Information: 07110-1G-2021-Brattieboro-03

Details

You are here: > VCDP Davis-Bacon Certified Payroll Reporting Menu > Forms Menu

* Payroll Contractor &
[ ] [ ]
Wage Decision page only | ) |
Please complete prime and subcontractors for each Wage Decision used for the project.
n ee d S to be co m p I etEd If an additional classification is required was the request submitted to the US Department of Labor, please upload the executed Standard Form
1444.
H T decision fi lick on "Add" in th b h d blank f ill | d h - Wh [tipl
once with the current pages have been saved  dropdown on the right wil appear tiied by the wage decision nuMmber provided on the page. 10 navigate between pages select the
wage decision number in the dropdown and hit go beside it and it will go to that page.
wage rate(s) unless you
need to have to request
[ ] [ ]
for an authorization of

dditional classificati 2
additional classification

a. Photo of your posted Davis-Bacon/Labor Policies: * Mo file chosen
& rate

b. Copy of your Wage Decision: *| Choose File | No file chosen

PAYROLL CONTRACTOR & WAGE DECISION

Davis-Bacon Wage Reporting for 07110-1G-2021-Brattleboro-03, Testing Davis Bacon

1. Contractor Company Name(s):

3. Wage Decision Number: |*

/o\ ‘ ; | i RMON | 4. Request for Authorization of Additional Classification and Rate (Standard Form 1444): | Choose File | No file chosen
®

AGENCY OF COMMERCE & COMMUNITY DEVELOPMENT
DEPT. OF HOUSING & COMMUNITY DEVELOPMENT




BPAYROLL UPLOAD AND REVIEW

- - Please complete and save the form below for each payroll pericd. At 3 minimum it must reported monthly through the completion of the praject.
aVI S- a CO n e p O r I ng Administrators must be reviewing payrolls weekly and need to upload payrolls manthly.

When a new contractor or subcontractor comes onsite a sampling of those employee must be interviewed and documentation must be uploaded
the reporting the pericd.

To b= @ new form click on "Add™ in the gray bar at the top and 2 new blank form will sppesr complets and save the page for that percd. When multiple
[eET hsve been saved a dropdown on the right will appear titied by the end date provided on the pape, to navigate betwesn papes s=lect the period =nd
dste in the dropdown and hit go beside it and it will go to that page.

Payroll Reporting Pericd: Start Date: Penicd End Date: I

O Final Payroll for Review

Upload Certified Payroll {legibls) Documentation: * Mo file chosen

Upload Apprenticeship Documentation: Ma file chosen

¢ Pay ro I I U p I oa d a n d Upload Employes Interview (HUD Form 4730) Documentation: Mo file chosan

N Document Mame: | [ Chaose File | Ma file chasen

Revl ew p a ge m u St b e MunicipaliAdministrator Review ACCD Review
. ‘Correct Wapge Decision used? L Yes (L No L ¥es () No
2. Contractor/sub-contractor name and sddress included ? yes U Me e Mo
co m p I ete d fo r e a c h . Week start and end date included? O ves CO'No 2 ¥es O'No
. Payroll appropristely numbersd? Mg (O D es (O No
a ro I I e ri o d b e i n . Employ== names and last four digits of 55N or employ== ID Included? () yas (O (ves NG
p y p g &. Appropriats work classifications wsed? & O ves O'No
. Appropriate wagss psid for straight time hours? - 2 Yes O No

re po rte d . Appropriate wages paid for QT hours? 2 D ves Do O NiA

B. Total hours comrectly calculstedfincluded? Jves (O No

10. Deductions correctly reported? o 2 Yes (Do

11. Apprenticaship ratio to journeymen comect? ez () O ves DM O Wia

12. Apprenticeship documentstion? . D ves O Mo O Wi

13. Fayroll information complete? ) 2 ¥es O'No

14. Indicstion of fringe paid or cash in lisu of frings? Wi (e Mg

15. Are payroll Etatement of Compliance signed? 2 2 ¥es O'No

16. Payrolls signed by authorized representative? 2 2 es OHo

17. Proper posting of Davis-Baconflabor notices? 2 D ves Do

18. Employes int=rviews conducted? & Oves Oio O wea

18. Are 3l certified payrolls for contractors and subcontractors — Y wrme )
for this time peried reported? - - Yes L No

o Municipal’Grant Administrator Reviewer
. Reviswer Nams:
Reviswer Title:
Diata:
®

ACCD Reviewer

AGENCY OF COMMERCE & COMMUNITY DEVELOPMENT Reusuer Nams,

Revizwer Title:

DEPT. OF HOUSING & COMMUNITY DEVELOPMENT Date:




CORRECTIVE ACTION FORM

GEARS Davis-Bacon Reporting

Please complete and save the form below for each payroll period through completion of the project.

To create a new form click on "Add”™ in the gray bar at the top and a new blank form will appear complete and save the page for that period. When multiple

pages have been saved a dropdowen cn the right will appear fitled by the end date provided on the page, to navigate between pages select the period end
date in the dropdown and hit go beside it and it will go to that page.

Please fill out any comrective actions needed, based on your review of the payroll, or check the N (No corrections this reporting pericd) checkbox if there
are no comeclions this period.

Please respond to each comective action and provide documentation from the contractors te support your response.

Payrall Reporting Period: Start Date: l:l Period End Date: |:| I
° [ ) [IW/A {No corrections this reporting period)
 Corrective Action Plan

Corrective Action Type: RESTITUTION

m u St b e co m p I ete d fo r Select the corrective action fype(s) from the list: (CTRL-click fo select multiple tems)

-

Correct Wage Decision not used
Appropriate Work Classificafion not used

each payroll period being

r e p o rt e d Documented by: [ Municipality/&dministrator (] ACCD
 Submit payrolls weekly R
 Change the status when .

Total 5 Resfitution:
MUNICIPALITY/ADMINISTRATOR FOR CONTRACTOR: When Restitution is Required:

Description of Carractive Action Needed:

# of Employees Affected: l:l

Download the Employee Restitufion \Worksheet and have the contracter complete a worksheet for each  Downloa k=h -
C o m I ete employes that requires resfitution.
Municipality/Adminisirater's Description of Contracter Response: Restitufion \Worksheet(s) Upload:

Choose File | Mo file chosen

Additional Centracter Upload:
Choose File | Mo file chosen

Caorraction Approved by MunicipalityiAdministrator? () ves O Mo
Correction Approved by AGCD? O ves O No

o Corrective Action Type: CORRECTED PAYROLL (NON-RESTITUTION)
_ Select the corrective action type(s) from the list: (CTRL-click fo select multiple items)
Confractor or subconiractor name and address not included/not corect -
® ‘Week start and end date not included/not correct
Payroll not appropriately numbered
AGENCY OF COMMERCE & COMMUNITY DEVELOPMENT
DEPT OF HOUSI NG & COM M UNITY DEVEI.OPM ENT Documented by: [ Municipality/Administrator [ ACCD
.




Questions

Thank You

Contact:
Name: Juliann Sherman

Email: Juliann.Sherman@vermont.gov
Phone: (802)-828-5226

7~~~ _VERMONT

AGENCY OF COMMERCE & COMMUNITY DEVELOPMENT
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